Board of Directors Updates as of June 10, 2022
Paid Internship and Competitive Integrated Employment Programs:

Vendor Updates

Actively job developing for Paid Internships:

ARC of Butte County

COVE

Impact Solutions (North, Central, South)

Mains’l — working towards providing Job Development services under ILS
Work Training Center

Compass

Exploring options to provide job development services for Paid Internships:

Shascade
Modoc County Office of Education
Plumas Rural Services — ALIVE Program

Educational Activities

Continuing to hold South Counties LPA informational meetings regarding
transition services

Working with DoR to being holding Shasta LPA meetings

Continue to participate in employment training meeting series with
ARCA, DoR, SCDD

Working with Trinity Co. LPA partnership

Will be holding information & training meetings for Service Coordinators.
Have reached out for 1 on 1s with several new Service Coordinators.
Participating in multiple Spring High School Transitional Fairs/Job Fairs
(Butte, Glenn, Trinity Counties)

Working with College of the Siskiyou’s transitional age students

Paid Internship Program
&

Competitive Integrated
Employment (EMP)

85 Internships year-to-date e YTD - EMP Bonuses since July
YTD - PIP Bonuses since July 1, 1, 2021
2021 o (14%*),30-day

o (46%*), 30-day o (9%*), 6-month

o (41%*), 60-day o (7%),12-month

Job Development and Pre-
Employment Training

120+ new referrals since July 1, 2021. Many of these have already been
placed in PIP;, some are still in the assessment and training phase; some
are engaged in competitive integrated employment.

General Updates

Working to compile and disseminate client success stories on a monthly
basis to FNRC staff and the community; including trying to have IT set up
a dedicated employment section on the FNRC website.

Putting together informational packets to send to families with transition
age youth

Increasing job coaching rates through 02 Staffing

Putting together a ‘yellow napkin’ awareness event for the month of
October (National Employees with Disabilities Awareness Month) along
with other employer engagement activities and highlighting the excellent
work our Interns and Employees are doing throughout our region.

* These numbers are an underrepresentation as several job development agencies have paperwork still to be

submitted.




